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The Basics
of Your Business
As an Independent Afﬁliate (“Afﬁliate”) for Ascend4Life, you can build a business of your own by
creating customers for Ascend4Life products (which is the foundation of your business). You can
also share the Ascend4Life business opportunity with people you know or meet and help them
create customers. The people you bring into your business, together with the people they bring, are
called your “downline” or your “team.”
The Ascend4Life Compensation Plan is designed to reward you for the results you produce in three
“phases” of your business. Within these three phases are multiple ways to earn income:
•

The Marketing Phase—Get paid commissions for your personal sales of Ascend4Life products
and rewards for creating Subscriber Customer relationships.

•

The Leadership Phase—Receive bonuses based on the sales of Afﬁliates in your team.

•

The Executive Phase—Earn overrides for mentoring other leaders, based on the sales of your
personal group and on downline generations.

ENROLL AS AN AFFILIATE
The ﬁrst step for anyone who wants to join Ascend4Life is to submit an Afﬁliate Application and pay
$49. The Afﬁliate Enrollment Kit is free.
NOTE: No commissions or bonuses are ever paid on Enrollment Fees or sales aids.

GET STARTED WITH AN OPTIONAL FAST START PACK
Ascend4Life has developed an optional Fast Start Packs to help you launch your new business with
a selection of products that you can order at a 30-40% discount any time during your ﬁrst full calendar month of joining. And, if you make this choice when you enroll, the $49 enrollment fee is
waived*.

*Details of this program are available in the Ascend4Life Fast Start Addendum in your personal Afﬁliate website.
NOTE: For ease of reading, such terms as “he,” “she,” “him” or “her” are used interchangeably in this document. Speciﬁc
gender designations are not intended and should not be inferred.
SPECIAL NOTE: Ascend4Life does not guarantee any level of success or income from the Ascend4Life Opportunity. Each
Ascend4Life Independent Business Owner’s income depends on his or her own efforts, diligence, and skill.
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The Marketing Phase
Building Your Base of Customers

Compensation Overview | 3

Quick Reference
Guide to Terms Used
in the Marketing Phase
(Listed by order in which they appear. See Glossary for more detailed deﬁnitions.)

Afﬁliate: Someone who completes an application and purchases a Business Kit so they can be
authorized to sell Ascend4Life products to customers and enroll other Afﬁliates.
Customer: Someone who purchases an Ascend4Life product for personal use. While Afﬁliates can be
their own customers, every Afﬁliate must create other, non-Afﬁliate customers to earn commissions.
Commission: Money you earn by personally selling product to a customer. You get a base commission or discount for every product you sell, and you can earn additional enhanced commissions,
depending on your personal sales volume (PSV) each month.
Suggested Retail Price (SRP): The value suggested by the Company for each of its products, when
sold to a retail customer.
Preferred Customer (PC): A customer who commits to a monthly product subscription to receive the
beneﬁt of a discount and Loyalty Rewards.
Personal Sales Volume (PSV): The sum of the SRPs for all products purchased by your personal
retail customers, your directly enrolled Subscriber Customers and by you (in reasonable quantities
for personal and family use) in one month.
Total Group Sales Volume (TGSV): The combined PSV of you and all your downline Afﬁliates through
inﬁnite depth. It is sometimes subject to the 40% Rule.
NOTE: PSV and TGSV are also used as qualiﬁcation standards for determination of “Active” status
and rank promotion and maintenance in this plan. They are always based on SRP.
Wholesale Price: The price charged to Afﬁliates by Ascend4Life for the Company's products. When a
product is purchased at Afﬁliate Wholesale Price (usually 80% of SRP) and sold at Suggested Retail
Price or Subscriber Customer Price, the Afﬁliate earns a proﬁt (also known as Commission), whether
the product is delivered to the customer by the Afﬁliate or fulﬁlled by the Company, on behalf of the
Afﬁliate.
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As soon as your Application has been accepted by the Company, you will be eligible to earn Base
and Enhanced Commissions on all your Personal Sales Volume (PSV).
As an Afﬁliate, you can create customers for Ascend4Life products while being generously rewarded
for your personal sales efforts in three (3) of different ways.
Ascend4Life Income #1—Commission on Retail Sales: Receive 100% of the difference between your
membership price and retail price (table 1) on all orders made through your personal Ascend4Life
website.
Ascend4Life Income #2—Differential Commission on Preferred Customers (PCs): This commission
is the difference between your membership price and the discount provided to your PCs (table 1).
You can offer your customers a PC discount plus Reward Points worth 5% of the CV of their purchases (to be provided by the Company) if they choose the option of a monthly subscription order.
You will be paid the difference between your Membership Pricing and your Preferred Customer sales.

Table 1

Commissions on Personal Customers
Retail Customer Price

Membership Price

Your Commission

$89

$59

$30

Preferred Custom Price

Membership Price

Your Commission

$79

$59

$20

*NOTE: Preferred customers subscribe monthly, meaning you’ll receive commission monthly .

Ascend4Life Income #3—More Proﬁts on Sales of Fast Start Products: If you choose to purchase the
optional Fast Start Packs, you’ll be able to earn higher proﬁts on the sale of those products, due to
the deeply discounted Fast Start Pack price.
NOTE: Please see the Ascend4Life Fast Start Addendum in your personal Afﬁliate website for details
of this program.
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The Leadership Phase
Working with Others to Build a Team

Quick Reference
Guide to Terms Used
in the Leadership Phase
(Listed by order in which they appear. See Glossary for more detailed deﬁnitions.)
Active: Personally sell $89 PSV each month or, optionally, create monthly subscription volume of at
least $59 PSV. When you are Active, you may receive bonuses based on the sales of other Afﬁliates
in your downline. In short, you must maintain a minimum of $30 in PCV.
NOTE: For the purpose of achieving Active status for the ﬁrst time, your ﬁrst month may extend
from the date you enroll through the end of your ﬁrst full calendar month.
NOTE: “Retail Sales Requirements” may also affect your eligibility to receive bonuses (see Glossary).
Rank: As you meet deﬁned performance criteria, you will earn progressive “ranks” and become
eligible to receive more bonuses. You will always carry the title of the highest rank you reach but are
“Paid As” the rank for which you qualify each month.
Bonus: Money you earn as an override on sales made by other Afﬁliates in your downline.
Customer Volume (CV): The value assigned to each product for paying bonuses, usually 50% of
Afﬁliate Wholesale Price, but could be less on low margin products.
Enroller: The Afﬁliate who introduces someone to the Ascend4Life opportunity, helps them enroll as
an Afﬁliate, and provides them with preliminary Afﬁliate training.
Sponsor: The Afﬁliate under whom a new Enrollee is placed in the Sponsor tree. Each Afﬁliate’s
Sponsor is responsible for providing ongoing support and assistance to that Afﬁliate. The Enroller
and the Sponsor of a new Afﬁliate may be the same person but are not necessarily so.
Leg: Each personally sponsored Afﬁliate on your ﬁrst level (in your Placement Sponsor tree) is part
of your total downline and begins a separate “Leg.” You and your entire sales team (downline) are
one “Leg” to your sponsor.
Level: The people you personally sponsor is on your ﬁrst level. The ones they sponsor are your
second level. The ones your second level sponsors are your third level, etc.
NOTE: Each Afﬁliate is part of two genealogy “trees”—an Enroller tree and a Sponsor tree (sometimes also known as a Placement tree). The Enroller tree represents the true enrollment sequence
and cannot be changed. The Sponsor tree allows for “placement” under certain circumstances.
Compensation Overview | 7

In the Marketing Phase, you earn income by creating retail customers and Preferred Customers who
buy and use Ascend4Life products. Since this is the basis of your business, you should always continue creating new customers. However, in this section, you will add team building and discover the
powerful leverage you can access by sharing the Ascend4Life opportunity with others. By helping
them, you can earn on their sales.
In this Leadership Phase, your personal commission volume (“PCV”) will determine your “Active”
status. Your team structure and Total Group Commission Volume (TGCV) will set your “rank”, which
will, in turn, deﬁne your eligibility to earn bonuses on the “Customer Volume” or “CV” of speciﬁc sales.
Ascend4Life Income #4—Fast Start Enroller Bonuses: While Ascend4Life never pays anyone solely for
the act of recruiting, you can earn substantial bonuses in the form of overrides on the sales of
Ascend4Life products by Afﬁliates in your team. You can also be rewarded for helping new personally
enrolled Afﬁliates get started with an exceptional value Fast Start Pack.
When you help a new personally enrolled Afﬁliate choose an optional deeply discounted Fast Start
Pack, you will earn a special, one-time Fast Start Enroller Customer Acquisition Bonus, paid weekly
on the $100 to $200 in CV assigned to the Fast Start Pack. In short, you will earn $50-$160 in Customer Acquisition Bonuses (CABs) based on your rank every time you help one of your Enrollees
make this choice.
NOTE: Please see the Ascend4Life Fast Start Addendum in your personal Afﬁliate website for
current details of this program. Although the Fast Start program is an integral part of this Compensation Plan, the Company reserves the right to change the selection of products contained in
the Pack, the pricing of Pack, the speciﬁc Fast Start Enroller Bonus associated with the Pack
and/or any other portion of the Fast Start program, at its sole discretion.
NOTE: You can earn as many Fast Start Enroller Bonuses as you want. Just keep building your
team and helping new enrollees get fast starts.

The Enroller and Placement Sponsor Relationships—Building Your Team for
Customer Acquisition
Ascend4Life tracks two different types of relationships among its Afﬁliates—the “Enroller relationship” and the “Placement Sponsor relationship.”
An Enroller is an existing Afﬁliate of any rank that explains the Ascend4Life business opportunity to a
prospect and helps them enroll as an Afﬁliate. Thereafter, Ascend4Life recognizes an “Enroller relationship” between these two Afﬁliates. A Placement Sponsor is an Afﬁliate of any rank who is immediately upline in an organization from a new or existing Afﬁliate, and is generally responsible for the
day-to-day coaching, encouragement, and assistance of the Afﬁliates immediately below them. The
Enroller and the Placement Sponsor of a new Afﬁliate will usually be the same person, though they do
not necessarily have to be (see “Strategic Placement,” below).

Ascend4Life Income #5—Customer Acquisition Enroller Bonuses
When you personally enroll new Afﬁliates, you begin receiving Enroller Bonuses on all their Personal
CV (PCV). When you personally enroll others and you have reached the rank of Team Leader or higher,
you will earn Enroller Bonuses on your Afﬁliates’ personal sales. (These bonuses are paid monthly for
as long as you are “Active.”).
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NOTE: These Enroller Bonuses are not subject to compression (see “Compression” below and in
the Glossary).

Ascend4Life Income #6— Customer Acquisition Level Bonuses
The term "Level" is used to describe your relationship to the other Afﬁliates. When you sponsor someone, that person is your Level 1. When that person sponsors someone, the new Afﬁliate becomes your
Level 2, and so on. You can earn the right to receive 10% CV Level Bonuses on up to seven (7) levels
of Active Afﬁliates (see Table 2).

Compression
If an Afﬁliate fails to meet the minimum Active requirement, the Company will search downline until it
ﬁnds an Afﬁliate who is Active, no matter how far it must look. That Active Afﬁliate’s PCV for the Level
plan then “compresses” to include all the volume that may have been generated by all non-Active
Afﬁliates in between to create the next level. The Company will continue this process until it has
satisﬁed its payout requirements to you, based on the number of levels for which you are eligible to
be paid. The term “Compression” is used to describe the temporary condition that occurs when an
Afﬁliate fails to meet their Active requirement for a month. The monthly Active requirement is automatically reset at the beginning of each month. Compression does not apply to Enroller Bonuses.

“Paid As” and Rank Maintenance
As you advance through speciﬁc “ranks” in the Compensation Plan, you will need to meet certain
maintenance requirements every month in order to be “Paid As” your earned rank for that month. If
you do not meet the maintenance requirements for your highest earned rank in a month, you will
retain your title, but you will be “Paid As” the lower rank for which are qualiﬁed in that month. If you
achieve the maintenance requirements for a higher rank, up to your highest earned rank, in any subsequent month, you will be “Paid As” the rank for which you have qualiﬁed in that month.

Strategic Placement
As a qualiﬁed Independent Business Owner (IBO) or higher rank, you may choose to “place” the sponsorship of your enrollees with others in your downline, when it is appropriate. If the prospective
Placement Sponsor agrees to accept the responsibilities of that role, you may specify her as the
Sponsor in the new Afﬁliate’s application. Thereafter, Ascend4Life will recognize a Sponsor relationship between these two Afﬁliates in the company’s Sponsor genealogy tree, which tracks level relationships. The Sponsor will receive the 10% CV Level 1 Bonus.
Because it may not always be immediately apparent where it will be to everyone’s advantage for your
personal Enrollee to be placed in your team, at your option, Ascend4Life will allow you to place your
new Enrollee into a “Waiting Room” for up to 30 days. Any CV from sales or purchases created by the
new Enrollee during this time will be credited to you as the original Enroller, until you transfer the
Enrollee to a different Placement Sponsor. Beginning with placement, sales or purchases by your
Enrollee will be credited to the Placement Sponsor’s downline volume.
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Table 2

Marketing and Leadership Commissions and Bonuses
Afﬁliate

Independent
Business
Owner (IBO)

Team
Leader
(TL)

Executive
Team
Leader (ETL)

Regional
Director
(RD)

National
Director
(ND)

Bronze
Ambassador
(BA)

Silver
Ambassador
(SA)

QUALIFICATION REQUIREMENTS
Purchase
Business Kit
for $49
OR
Free with
Optional Fast
Start Pack

Active
PLUS
1 Preferred
Customer
and

Active
Active
Active
Active
PLUS
PLUS
PLUS
PLUS
2 Qualiﬁed
2 Qualiﬁed
2 Qualiﬁed
2 Qualiﬁed
Legs including Legs including Legs including Legs including
1 IBO or
1 TL or
1 ETL or
1 RD or
Above
Above
Above
Above

Active
Active
PLUS
PLUS
3 Qualiﬁed
3 Qualiﬁed
Legs including Legs including
1 ND or
1 BA or
Above
Above

MONTHLY MAINTENANCE

Active
(NOT required
for base
commissions)

Active
PLUS
Maintain a
Minimum of
$30 PCV

Active
PLUS
$250 TGSV
in Current
Month

Active
PLUS
Maintain
Structure
Above
OR
$600 TGSV

Active
PLUS
Maintain
Structure
Above OR
$1,000 TGSV

Active
PLUS
Maintain
Structure
Above OR
$2,000 TGSV

Active
PLUS
Maintain
Structure
Above OR
$6,000 TGSV

Active
PLUS
Maintain
Structure
Above OR
$18,000 TGSV

40% Rule Applies

40% Rule Applies

40% Rule Applies

40% Rule Applies

DIFFERENTIAL RETAIL COMMISSION - MARGIN BETWEEN RETAIL & MEMBERSHIP PRICING
100%

100%

100%

100%

100%

100%

100%

75% CV

80% CV

10% CV
10% CV
10% CV
10% CV
10% CV
10% CV
Level 7
7 PC’s

10% CV
10% CV
10% CV
10% CV
10% CV
10% CV
10% CV

CUSTOMER ACQUISITION ENROLLER BONUSES
50% CV

55% CV

60% CV

65% CV

70% CV

CUSTOMER ACQUISITION LEVEL BONUSES
Level 1
1 PC

10% CV
Level 2
2 PC

10% CV
10% CV
Level 3
3 PC

10% CV
10% CV
10% CV
Level 4
4 PC

10% CV
10% CV
10% CV
10% CV
Level 5
5 PC’s

10% CV
10% CV
10% CV
10% CV
10% CV
Level 6
6 PCs

ACTIVE: Maintain at least $30 in PCV and be current on your monthly Business Support Fee of $9 or optionally, create
$89 PSV each calendar month and be current on your monthly Business Support Fee of $9.
PSV (Personal Sales Volume): The sum of the SRPs for all products purchased by your personal retail customers, your
directly enrolled Subscriber Customers and by you (in reasonable quantities for personal and family use) in one month.
PCs (Personal Customers): The sum of personal customers for all products purchased by your personal retail customers, your directly enrolled Subscriber Customers and by you (in reasonable quantities for personal use) in one month
TGCV (Total Group Commission Volume): The combined PCV of you and all your downline Afﬁliates through inﬁnite
depth. It is sometimes subject to the 40% Rule.
40% RULE: No more than 40% of the TGCV required can be counted from any one leg (see deﬁnition of the 40% Rule in
the Glossary).
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How to Qualify and Maintain Your
7 Level Uni-Level Beneﬁts
LEVEL

COMMISSION PER LEVEL

QUALIFICATION

1

10%

$30 PCV

2

10%

$60 PCV

3

10%

$90 PCV

4

10%

$120 PCV

5

10%

$150 PCV

6

10%

$180 PCV

7

10%

$210 PCV

How to Qualify and Maintain Your Marketing Phase
and Leadership Phase Beneﬁts
Afﬁliate
The beginning position in the Ascend4Life Compensation Plan is Afﬁliate. You become an Afﬁliate
when you:
Qualiﬁcation:
1. Sign and submit your Ascend4Life Afﬁliate Application, and receive notiﬁcation from the
Company that it has been accepted, and
2. Pay the $49 enrollment fee or Purchase the Fast Start Pack.

Team Leader (TL)
You will achieve the rank of Team Leader when you:
Qualiﬁcation:
1. Are personally Active
2. Have two (2) personal customers.
3. Have two (2) or more Qualiﬁed Legs during the qualifying month, with at least one IBO or
above in each Leg; and
Monthly Maintenance:
Remain Active plus maintain at least $250 TGSV in the current month.
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How to Qualify and Maintain Your Marketing Phase
and Leadership Phase Beneﬁts (continued)
Executive Team Leader (ETL)
You will achieve the rank of Executive Team Leader when you:
Qualiﬁcation:
1. Are personally Active
2. Have three (3) personal customers.
3. Have two (2) or more Qualiﬁed Legs during the qualifying month, with at least one TL or
above in each Leg; and
4. Create at least $500 TGSV in one month.
Monthly Maintenance:
Remain Active plus maintain at least $600 TGSV in the current month.

Regional Director (RD)
You will achieve the rank of Regional Director when you:
Qualiﬁcation:
1. Are personally Active
2. Have four (4) personal customers.
3. Have two (2) or more Qualiﬁed Legs during the qualifying month, with at least one ETL or
above and one TL or above, in separate Legs.
4. Create at least $1,000 TGSV in one month; and
Monthly Maintenance:
Remain Active plus maintain the structure above or maintain at least $1,100 in TGSV in the
current month (the 40% Rule applies).

National Director (ND)
You will achieve the rank of Team Leader when you:
Qualiﬁcation:
1. Are personally Active
2. Have ﬁve (5) personal customers.
3. Have two (2) or more Qualiﬁed Legs during the qualifying month, with at least one RD or
above and one ETL or above, in separate Legs.
4. Create at least $2,000 in TGSV in one month.
Monthly Maintenance:
Remain Active plus maintain the structure above or maintain at least $2,100 in TGSV in the
current month (the 40% Rule applies).
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How to Qualify and Maintain Your Marketing Phase
and Leadership Phase Beneﬁts (continued)
Bronze Ambassador (BA)
You will achieve the rank of Bronze Ambassador when you:
Qualiﬁcation:
1. Are personally Active
2. Have six (6) personal customers.
3. Have three (3) or more Qualiﬁed Legs during the qualifying month, with at least one ND or
above and one RD or above, in separate Legs.
4. Create at least $4,000 in TGSV in one month.
Monthly Maintenance:
Remain Active plus maintain the structure above or maintain at least $4,100 in TGSV in the
current month (the 40% Rule applies).

Silver Ambassador (SA)
You will achieve the rank of Silver Ambassador when you:
Qualiﬁcation:
1. Are personally Active
2. Have seven (7) personal customers.
3. Have three (3) or more Qualiﬁed Legs during the qualifying month, with at least one BA or
above and one ND or above, in separate Legs.
4. Create at least $12,000 in TGSV in one month.
Monthly Maintenance:
Remain Active plus maintain the structure above or maintain at least $12,100 in TGSV in the
current month (the 40% Rule applies).
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The Executive Phase
Mentoring Other Leaders

Quick Reference Guide to Terms Used
in the Executive Phase
(Listed by order in which they appear. See Glossary for more detailed deﬁnitions.)

Personal Group: As a Gold Ambassador (GA), all the Afﬁliates in your downline, to unlimited depth in
every leg, until another GA or higher rank is found in that leg, are in your Personal Group.
Generation: The Personal Group of any GA or higher rank in your downline. When a Silver Ambassador in your downline achieves the rank of GA, that new GA leaves your Personal Group and starts
your Generation 1. Every Afﬁliate in the downline of that “Paid As” GA (or higher rank) is part of your
Generation 1 to unlimited depth until reaching another “Paid As” GA or higher rank in that Leg, which
will start your second Generation.
“Paid As”: You will retain your highest earned rank title indeﬁnitely. However, if you don’t meet the
speciﬁed maintenance requirements for that rank in a pay period, you will be “Paid As” the rank for
which you did qualify.
General Compression: Compression applied to generational volume using the “Paid As” Gold Ambassador (or higher) rank to determine the boundary of each generation (in the same way “Active”
status determines the boundary of each level in standard compression).
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As a successful leader of your own Ascend4Life team, you will soon be ready to move into the highly
lucrative “Executive Phase” of this Compensation Plan. This is the time to grow your business in new
and powerful ways.
When you become a Gold Ambassador (GA) under this plan, you begin to qualify for “Personal Group”
bonuses, “Generation” bonuses and Lifestyle bonuses.
NOTE: As a “Paid As” GA, you’ll continue to receive your 5% CV E1 and E2 Enroller Bonuses and
your 10% CV Level Bonuses through seven levels, just as you did when you were a Silver Ambassador. Executive Phase Bonuses are in addition to your other compensation.

Ascend4Life Income #7—Personal Group Bonus
As a Gold Ambassador, you qualify for the ﬁrst of the Executive Phase Bonuses—a 3% CV group
bonus on your entire Personal Group CV (PGCV), which includes your personal CV and the PCV of
every Afﬁliate, Team Leader, Executive Team Leader, Regional Director, National Director, Bronze
Ambassador and Silver Ambassador to unlimited depth in each Leg of your organization until another
qualiﬁed GA is found in that Leg. It is important to understand that your Personal Group Bonus is not
level sensitive, so you can now earn bonuses on all the depth in your group beyond the seven compressed levels of the Marketing and Leadership Phases. This provides you with a method to earn a
potentially signiﬁcant increase in your income, based on the total volume in your Personal Group.
(Monthly maintenance rules apply—see Table 3.)

Ascend4Life Income #8—Generation Bonuses
As a Gold Ambassador, you can “Give Yourself a Raise by Helping Others.” When you help a Silver
Ambassador in your downline achieve the rank of Gold Ambassador, that new GA’s Personal Group
comes out of your Personal Group and becomes your 1st Executive Generation. Your new GA will
begin receiving the 3% CV Personal Group Bonus on her PGCV and you will now begin receiving a 3%
CV 1st Generation Bonus on that GA’s Group Customer Volume (GCV) to unlimited depth until reaching another GA or higher rank in each Leg.
When you advance to the rank of Platinum Ambassador, your Personal Group Bonus (which was 3%
of your entire PGCV) will increase to 4% and all your 1st Generation Bonuses will increase from 3% to
4%. In addition, when any of your 1st Generation Gold Ambassadors have someone in one of their
groups who qualiﬁes as a Gold Ambassador, that person’s organization will become your 2nd Generation. As a Platinum Ambassador (PA), you will receive a 4% CV 2nd Generation Bonus on that GA’s
personal GCV to unlimited depth until reaching another GA or higher rank in each Leg. (Monthly
maintenance rules apply—see Table 3.)
When you qualify for the rank of Presidential Diamond, your Personal Group Bonus, all your 1st Generation Bonuses and all your 2nd Generation Bonuses will increase from 4% to 5%. Plus, you will
begin to receive a 5% CV 3rd Generation Bonus on all your 3rd Generation GA’s personal GCV to
unlimited depth until reaching another GA or higher rank in each Leg. (Monthly maintenance rules
apply—see Table 3).
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Table 3

Executive Phase Bonuses

RANK
NAME

GOLD
AMBASSADOR
(GA)

PLATINUM
AMBASSADOR
(PA)

PRESIDENTIAL
DIAMOND
(PD)

QUALIFICATION REQUIREMENTS
Silver Ambassador
Qualiﬁed PLUS
1 Qualiﬁed SA Leg
or above
PLUS
$30,000 TGSV
in current month

Silver Ambassador
Qualiﬁed PLUS
1 Qualiﬁed GA Leg
or above and 1
Qualiﬁed SA Leg or
above, PLUS
$90,000 TGSV for 2
out of 3 consecutive
months

Silver Ambassador
Qualiﬁed PLUS
1 Qualiﬁed PA Leg
or above and 1
Qualiﬁed GA Leg or
above, PLUS
$270,000 TGSV for 2
out of 3 consecutive
months

MAINTENANCE REQUIREMENTS
Silver Ambassador
Qualiﬁed PLUS
$30,000 TGSV in
current month

Silver Ambassador
Qualiﬁed PLUS
$90,000 TGSV in
current month

Silver Ambassador
Qualiﬁed PLUS
$270,000 TGSV in
current month

40% Rule applies

40% Rule applies

40% Rule applies

PERSONAL GROUP
3% PGCV

4% PGCV

5% PGCV

GENERATION BONUSES
Generation 1

3% GCV

4% GCV

5% GCV

Generation 2

4% GCV

5% GCV

Generation 3

5% GCV
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Table 4

Understanding Generation Bonuses
You as a

GA

GOLD Ambassador (GA)

3% PGBV PAID TO YOU
SA

GA
3% GBV PAID TO YOU
SA

Your 1st Generation
The above is a simpliﬁed graphic representation of a downline Generations and
is not intended to precisely indicate rank qualiﬁcation requirements.
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Table 4

Understanding Generation Bonuses (continued)
You as a

PA

PLATINUM Ambassador (PA)

4% PGBV PAID TO YOU
SA

GA
4% GBV PAID TO YOU
SA

GA
4% GBV PAID TO YOU
SA

Your 1st Generation

Your 2nd Generation
The above is a simpliﬁed graphic representation of a downline Generations and
is not intended to precisely indicate rank qualiﬁcation requirements.
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Table 4

Understanding Generation Bonuses (continued)
You as a

PD

PRESIDENTIAL Diamond (PD)

5% PGBV PAID TO YOU
GA

PA

GA
5% GBV PAID TO YOU
SA

GA
5% GBV PAID TO YOU
SA

Your 1st Generation

GA
Your 2nd Generation

5% GBV PAID TO YOU
SA

Your 3rd Generation
The above is a simpliﬁed graphic representation of a downline Generations and
is not intended to precisely indicate rank qualiﬁcation requirements.
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Ascend4Life Income #9—Rank Advancement Bonuses (RABs)
To reward you for earning a promotion in rank, Ascend4Life will give you a one-time “Rank Advancement Bonus” (RAB) for each new rank you earn that’s higher than your previous highest rank (starting
with National Director). These RABs are in addition to all your other bonuses.

Table 5 Rank Advancement Bonuses (RAB’s)
RANK

MONTHS TO ADVANCE

RAB*

National Director

2

$250

Bronze Ambassador

3

$500

Silver Ambassador

6

$1,000

Gold Ambassador

12

$2,500

Platinum Ambassador

18

$10,000

Presidential Diamond

24

$50,000

NOTE: You must meet all the qualiﬁcation requirements to earn your new rank by the number
of months speciﬁed above, after you earned your previous rank to receive your RAB. The timeframes are between ranks, NOT cumulative, so even if you fail to meet the time requirement for
any rank advancement, you may still qualify for subsequent RABs.

Ascend4Life Income #10—Lifestyle Bonuses
To reward you for earning a promotion in rank, Ascend4Life will give you a monthly “Lifestyle Bonus”
for each new rank you earn that’s higher than your previous highest rank (starting with Bronze Ambassador). These bonuses are in addition to all your other bonuses.

Table 6 Monthly Lifestyle Bonuses
RANK

Monthly Lifestyle Bonus

Bronze Ambassador

$250

Silver Ambassador

$750

Gold Ambassador

$1,500

Platinum Ambassador

$3,000

Presidential Diamond

$10,000
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Ascend4Life Tesla Platinum Car Program:
To reward you for earning a promotion in rank from Platinum Ambassador and above, Ascend4Life
will award you with a Tesla 3 Automobile with NO monthly Payments providing you Maintain a Minimum Qualiﬁcation of Platinum Ambassador. (3-month Grace Period.)
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How to Qualify and Maintain Your
Executive Phase Beneﬁts
Gold Ambassador (GA)
You will achieve the rank of Gold Ambassador when you:
Qualiﬁcation:
1. Are personally Silver Ambassador Qualiﬁed
2. Have one Qualiﬁed Silver Ambassador Leg, or above, during the qualifying month, and
3. Create at least $30,000 in TGSV in one month.
Monthly Maintenance:
Remain Silver Ambassador Qualiﬁed plus maintain at least $30,000 in TGSV in the current
month (the 40% Rule applies).

Platinum Ambassador (PA)
You will achieve the rank of Platinum Ambassador when you:
Qualiﬁcation:
1. Are personally Silver Ambassador Qualiﬁed
2. Have one Qualiﬁed Gold Ambassador Leg, or above, and one Qualiﬁed Silver Ambassador
Leg, or above, during the qualifying month, and
3. Create at least $90,000 in TGSV per month for two (2) out of three (3) consecutive months.
Monthly Maintenance:
Remain Silver Ambassador Qualiﬁed plus maintain at least $90,000 in TGSV in the current
month (the 40% Rule applies).

Platinum Diamond (PD)
You will achieve the rank of Platinum Diamond when you:
Qualiﬁcation:
1. Are personally Silver Ambassador Qualiﬁed
2. Have one Qualiﬁed Platinum Ambassador Leg, or above, and one Qualiﬁed Gold Ambassador Leg, or above, during the qualifying month, and
3. Create at least $270,000 in TGSV per month for two (2) out of three (3) consecutive
months.
Monthly Maintenance:
Remain Silver Ambassador Qualiﬁed plus maintain at least $270,000 in TGSV in the current
month (the 40% Rule applies).
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Glossary of Terms
ACTIVE: To be considered “Active,” maintain at least $250 in personal sales volume (PSV) each
month. This is a combination of purchases made by your retail and Subscriber customers, and product purchased for your personal or family use. Or, optionally, create monthly subscription orders of at
least $125 PSV each month, to be considered “Active” for that month. When you are Active, you may
receive bonuses based on the sales of other Afﬁliates in your downline.
NOTE: For the purpose of achieving Active status for the ﬁrst time, your ﬁrst month may extend
from the date you enroll through the end of your ﬁrst full calendar month.
NOTE: Additional Retail Sales Rules apply and may affect your eligibility to receive bonuses. (See
“RETAIL SALES REQUIREMENTS” in this Glossary and in the Company’s Policies & Procedures.)
AFFILIATE: The generic name for an independent contractor who has signed and submitted an Afﬁliate Application and Agreement form with the Company, paid the $39.95 Enrollment fee, and whose
Application has been accepted by the Company. An Afﬁliate is eligible to sell the Company's products
or purchase products at a wholesale price for resale and can enroll and sponsor other people into
their downline sales team. An Afﬁliate is eligible to earn Commissions and Bonuses in accordance
with the terms and provisions of the Compensation Plan.
APPLICATION AND/OR AGREEMENT FORM: This is a legal binding agreement between you and the
Company, which covers your rights, duties, and responsibilities and those of the Company. This is
vital and necessary information. The Policies & Procedures manual is an extension of this Agreement
and should be read carefully.
BONUS: Not to be confused with Commissions. This is the remuneration that is based on a percentage of the CV from product sales generated by others downline of the payee in accordance with the
respective provisions of the Compensation Plan.
BONUS QUALIFIED: You are Bonus Qualiﬁed when you are an Afﬁliate in good standing and have met
the minimum personal sales requirements for the applicable pay period.
CUSTOMER VOLUME (CV): The assigned value on which team bonuses are calculated, usually 50% of
Afﬁliate Wholesale Price, although some lower proﬁt margin products may be assigned a different CV
rate, so they can be supported by the compensation plan.
BUSINESS KIT (or AFFILIATE ENROLLMENT KIT): Tools, forms, brochures, manuals, and application
forms, relative to the Ascend4Life business opportunity, necessary to begin your new business.
COMMISSION: Although it is the seller’s proﬁt, the difference in the amount of money that an Afﬁliate
earns when he or she sells a product and the wholesale price of that product (whether the product is
delivered by the seller from inventory or fulﬁlled by the Company on the seller’s behalf) is Commission. This should not be mistaken as a Bonus. While some other companies may refer to bonuses as
commissions, it is important to understand the difference.
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COMPANY: The Ascend4Life corporate or home ofﬁce.
COMPENSATION PLAN: The ofﬁcial set of deﬁnitions and performance requirements, as published in
the Ascend4Life Afﬁliate Business Manual, by which Afﬁliates get paid.
COMPRESSION (LEVEL): Level bonuses are earned by and paid to Afﬁliates that are considered
Active. When an Afﬁliate fails to meet the minimum “Active” requirements, the Company's computer
searches the downline until it ﬁnds an Active Afﬁliate, no matter how far down it must search. That
Active Afﬁliate’s personal volume will then “Compress” to include all the volume that may have been
generated by any non-Active Afﬁliates in between to create the next level until it has satisﬁed its
payout requirements with Active Afﬁliate levels. The term “Compression” is used to describe the
temporary condition that occurs when someone fails to meet the Active requirements for a pay
period.
COMPRESSION (GENERATIONAL): Generation Bonuses are earned by and paid to qualiﬁed Gold
Ambassador (GA) or higher rank Afﬁliates. Should a GA or higher rank Afﬁliate not meet the maintenance requirements for their earned rank status during a pay period, they will be “Paid As” the rank
for which they do meet the qualiﬁcations, even if it is a rank lower than GA. In that case, they would
not receive Generation Bonuses. However, for the purpose of paying upline qualiﬁed GAs or higher
rank people, the CV created in that non-qualiﬁed GA’s generation will be subject to compression.
The Company's computer searches that GA’s entire downline until it ﬁnds a Qualiﬁed GA or higher
rank. It will then compress the non-qualiﬁed generational CV with that of the ﬁrst qualiﬁed downline
generation creating a “Compressed Qualiﬁed Generation” for payment purposes. This compression
process continues through three Qualiﬁed Generations, no matter how deep in the genealogy it must
search until it has satisﬁed its payout requirements with qualiﬁed generations. The term “Generational Compression” is used to describe the temporary condition that occurs when someone fails to meet
their GA rank maintenance requirements for a pay period.
Compression (either level or generational) does NOT apply to E1 or E2 Enroller Bonuses (see also
“Rollup”).
DIRECT: Refers to an Afﬁliate that you have personally enrolled (see “Leg”).
DOWNLINE: Those people directly sponsored by an Afﬁliate, plus all the people whose line of sponsorship resulted from and came through that Afﬁliate, including those that were placed in their downline through strategic placement. Your Downline consists of all Afﬁliates on your Level 1, Level 2,
Level 3, etc., through unlimited depth (see “Level”).
NOTE: Compression may extend your paid levels beyond your natural seven levels.
ENROLL: To sign and submit an Afﬁliate Application and Agreement form to Ascend4Life for the
purpose of becoming an Afﬁliate for the Company.
ENROLLEE: An enrolling or newly enrolled Afﬁliate.
ENROLLER: The Ascend4Life Afﬁliate who introduces an Enrollee to the opportunity, explains the
program, assists in the enrollment, and provides preliminary training to the Enrollee. The Enroller also
assumes responsibility to aid and assist the Placement Sponsor of a new Enrollee in providing
day-to-day coaching, encouragement, and assistance to that Enrollee, as well as any other Afﬁliates
immediately below him or her.
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ENROLLER BONUS: When you enroll a new Afﬁliate, as the qualiﬁed Enroller, you will receive a special
E1 Enroller Bonus on that direct Enrollee’s Personal CV (PCV). Depending on your position in the
Enroller tree and your “Paid As” rank, you may also receive an E2 Enroller Bonus on certain indirect
Enrollees’ PCV, as long as you are personally “Active.”
NOTE: Enroller Bonuses are not subject to compression (see “Compression”).
ENROLLER AND SPONSOR RELATIONSHIPS: Ascend4Life tracks two different types of relationships
among its Afﬁliates—the “Enroller relationship” and the “Placement Sponsor relationship.” The
Enroller and the Sponsor of a new Afﬁliate can be the same person, though they are not necessarily
so, as a result of the strategic placement option.
FRONT LINE: Refers to all Afﬁliates that are personally enrolled (in the Enroller tree) or sponsored (in
the Placement Sponsor tree) by an Afﬁliate or by the Company.
GENEALOGY: The complete set of relationships (as deﬁned by “Enroller tree,” Placement Sponsor
tree,” “Levels” and “Legs”) between an Afﬁliate and his or her upline and downline. It is the “family
tree” of any Afﬁliate.
GENEALOGY REPORT: A computer display, electronic ﬁle or printout of your downline.
GENERATION: The Personal Group of any Gold Ambassador or higher rank in your downline. When a
Silver Ambassador in your downline achieves the rank of GA, that new GA leaves your Personal Group
and starts your Generation 1. Every Afﬁliate in the downline of that “Paid As” GA (or higher rank) is
part of your Generation 1 to unlimited depth until reaching another “Paid As” GA or higher rank in that
Leg, which will start your second Generation.
I.D. #: The identiﬁcation number used by the Company to identify each Afﬁliate for Compensation
Plan purposes.
INDIRECT: All Afﬁliates in your downline who are not directly enrolled by you are indirect in your
Enroller tree, and all Afﬁliates who are not on your Level 1 are indirect to you in your Sponsor tree (see
also “Downline”).
LEG: Each personally sponsored Afﬁliate on your ﬁrst level (in your Placement Sponsor tree) is part of
your total downline and is a separate “Leg.” You and your entire sales team (downline) are one “Leg”
to your sponsor.
LEVEL: The Afﬁliates you personally sponsor (whether you directly enrolled them, or they were strategically placed under you by an upline Afﬁliate) are your “Level 1” or “L1.” Their L1s are your L2s, and
so on. Levels generally deﬁne and refer to the Placement Sponsor tree.
LEVEL BONUS: Compensation that is based on ﬁxed Sponsorship genealogical relationships, i.e.
based on compressed levels (see also “Compression”).
MAINTENANCE: The standard of performance required for an Afﬁliate to continue being “Paid As” a
rank after meeting the initial qualiﬁcation requirements for that rank.
MULTI-LEVEL MARKETING (MLM): Another name for network marketing (see “Network Marketing”).
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NETWORK MARKETING: This is a non-storefront type of selling where a manufacturer or its Afﬁliates
(a network marketing company) sells directly to the consumer through a “network” of independent
contractors rather than through conventional outlets. Afﬁliates multiply themselves directly and
indirectly by enrolling and sponsoring other Afﬁliates and are paid accordingly on multiple levels.
“PAID AS” RULE: Afﬁliates who have earned the various rank designations according to their sales
and team building performance will retain those titles indeﬁnitely even if they do not meet the speciﬁed rank qualiﬁcations in each pay period. However, they will be PAID AS the rank for which they meet
the qualiﬁcations for that pay period.
PERSONAL CUSTOMER VOLUME (PCV): The accumulated CV of all products purchased by your retail
customers, your directly enrolled Subscriber Customers, and by you (in reasonable quantities for
personal and family use) during a given pay period are combined to determine your “Personal Customer Volume” (PCV) for that pay period. This is used as a basis for paying Enroller, Level and Generation Bonuses.
PERSONAL GROUP: For purposes of this Compensation Plan, a Personal Group consists of a Gold
Ambassador (GA) or higher rank Afﬁliate at the top of a sales organization, and every Afﬁliate below
that person in that organization, through each Leg, until a qualiﬁed GA is reached in that leg. If no
downline GA is found in that leg, all the Afﬁliates in that leg and all the sales volume generated by
those Afﬁliates, regardless of depth, will be considered part of that original Afﬁliate’s Personal Group.
PERSONAL SALES VOLUME (PSV): The total value (based on SRP) of all products purchased by your
retail customers and Subscriber Customers, whether individually, online or by subscription, or that
you have purchased (in reasonable quantities) for personal use, during a given pay period is your
“Personal Sales Volume” for that pay period. Your monthly PSV is one factor determining the rate of
Enhanced Retail Commissions you are entitled to receive and your Active status. All commissions are
calculated based on PSV, while all bonuses are calculated on Personal Customer Volume (PCV) OR
Group Customer Volume (GCV). However, PSV is also used to determine Active status and the combined PSV of everyone in your downline, through inﬁnite depth (known as your “Total Group Sales
Volume” or “TGSV”) is tracked to determine your qualiﬁcation for rank promotions and rank maintenance.
PLACEMENT SPONSOR: (See “Sponsor” below.)
POLICIES & PROCEDURES: The governing rules of Ascend4Life that deﬁne the relationship between
the Company and its Afﬁliates, as well as between Afﬁliates and other Afﬁliates. The Policies & Procedures are speciﬁcally incorporated into and made a part of the Afﬁliate’s Agreement, which each
Afﬁliate must sign in order to enroll.
PRODUCT SALES: Product sales consist of all sales of the Company’s consumer products. Sales aids
for Afﬁliates are not considered Products and are not part of the commission and bonus program.
LEG: Each personally sponsored Afﬁliate on your ﬁrst level (in your Placement Sponsor tree) is part of
your total downline and is a separate “Leg.” You and your entire sales team (downline) are one “Leg”
to your sponsor.
PROSPECT: A person to whom you want to offer the Ascend4Life business opportunity.
Compensation Overview | 27

QUALIFIED: An Active Afﬁliate that is qualiﬁed to be “Paid As” a particular rank is considered Qualiﬁed
at that rank (see “Paid As”).
RANK: As you meet certain performance criteria (as deﬁned in this Compensation Plan) you will earn
progressive title designations known as “ranks.” As you move to higher ranks, you will become eligible to receive increased levels of bonus participation. You will always carry the title of the highest
rank you reach but are paid at the rank for which you qualify each month (see “Paid As”).
RECRUITING: Inviting others to join your Ascend4Life team to share the same opportunity.
RENEWAL: Ascend4Life Afﬁliates must renew their Afﬁliate Agreement each year no later than the
anniversary date of their joining the Company. If an Afﬁliate does not renew their relationship with
Ascend4Life, they will be dropped from the computer ﬁles and any sponsored Afﬁliates will be moved
up to the next Active Afﬁliate. If they wish to rejoin Ascend4Life later, they may not reclaim their
previous rank or Downline, but must join at the standard entry level in the program (see “Roll-up” and
the Company’s Policies and Procedures).
RETAIL: Sales of the Ascend4Life products to the end users of those products. Retail sales are the
foundation of your Ascend4Life business, and the ultimate purpose of all other activities within the
business, including enrolling, sponsoring, training, etc.
RETAIL COMMISSION: Regardless of your rank, you can sell Ascend4Life products and receive a retail
commission on your product sales.
RETAIL SALES REQUIREMENTS: Although the primary function of the Company is to sell products
and services to the general consuming public, the Company realizes that its Afﬁliates may wish to
purchase product for personal or family use in reasonable amounts. For this reason, the Company
deﬁnes a retail sale to include sales to non-participants, as well as purchases for personal or family
use in reasonable amounts, which are not made solely for purposes of qualiﬁcation or advancement.
This is a standard followed by leading direct selling companies. Notwithstanding this policy, the
Company, in order to speciﬁcally further retail selling, has adopted a requirement that an Afﬁliate will
not be eligible for bonuses or overrides unless he or she has made requisite sales per month to
non-participant retail customers.
To qualify for bonuses, an Afﬁliate must achieve requisite personal volume to meet Active status. If
Active status is fulﬁlled, to be eligible for leadership bonuses and awards, the Afﬁliate must also
maintain at least ﬁve (5) individual non-participant retail customers or ongoing SCs each month.
70% Rule: Seventy per cent (70%) of products obtained from Ascend4Life must be retailed or
consumed before reorders are made. (See Policies and Procedures.)
ROLL-UP: The permanent form of Compression. When an Afﬁliate terminates his Afﬁliate Agreement
or does not exercise his yearly renewal, his entire downline rolls upline to his Sponsor or the next
qualiﬁed person and their name is deleted from the Company records. Rollup is the permanent form
of compression (see “Compression” and “Renewal”).
SALES TEAM: Your sales team consists of you and the people you directly enroll as Afﬁliates, and the
people they enroll as Afﬁliates, and so on. There is no limit to how deep your sales team can grow,
although the number of levels on which you may be paid is limited, as deﬁned herein (see “Downline”,
“Leg” and “Level”).
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SPONSOR: An Afﬁliate of any rank who is immediately upline from a new or existing Afﬁliate, and who
assumes co-responsibility with the Enroller for providing the day-to-day coaching, encouragement,
and assistance of a new Enrollee placed under her, and any other Afﬁliates immediately below her.
Every Afﬁliate must be sponsored, either by another Afﬁliate in good standing with the Company, or by
the Company itself. As consideration for being a Sponsor, she may earn bonuses based on the PCV
created by Afﬁliates in her downline, to the extent that Sponsor is qualiﬁed.
SUBSCRIBER/PREFERRED CUSTOMER (SC/PC): A Subscriber/ Preferred Customer is a non-Afﬁliate
who agrees to a standing order of product to be regularly shipped to her and who provides pre-authorized payment for that order from a credit card or other acceptable form of payment on ﬁle, in
exchange for a 10% discount and Loyalty Rewards valued at 10% of the SRP for that order (see “Subscription”).
SUBSCRIPTION: A service provided by Ascend4Life for its Subscriber Customers and its Afﬁliates
who request the convenience of having standing orders of product automatically shipped to them
each month and who provide pre-authorized payment for those order from a credit card or other
acceptable form of payment on ﬁle. This subscription service is always optional and may be cancelled at any time with 10 days’ notice to the Company. While subscription is offered for Afﬁliates who
choose to purchase products for their personal use, it is never a requirement.
SUGGESTED RETAIL PRICE (SRP): This is the dollar value recommended by the Company as a fair
representation of the value of each Ascend4Life product, when sold to retail customers, and assigned
to each product for purposes of calculating base commissions and Enhanced Commissions, as well
as serving as the reference value for determination of Wholesale Price, Sales Volume (PSV and TGSV)
and Customer Volume (CV).
TOTAL GROUP SALES VOLUME (TGSV): This is the total PSV created by you and all your Afﬁliates in
the Sponsor genealogy calculated to inﬁnite depth. This TGSV may be used for qualiﬁcation for
enhanced commissions and is always used to establish the requirements for promotion to and maintenance of ranks, which determine the extent of your bonus participation. It is usually subject to the
60% Rule or the 40% Rule (see “Rank”, “Paid As” and “60%/40% Rules”).
UNILEVEL: The part of the Compensation Plan that is based on levels of genealogical relationships.
UNLIMITED DEPTH: As used in this Compensation Plan, the term “unlimited depth” describes any
number of levels in depth that are not blocked by another Afﬁliate of the speciﬁed, or higher, rank.
UPLINE: The term “upline” refers to that portion of either your Enroller or Sponsor genealogy that
precedes you. Your upline consists of the Afﬁliate who is your Enroller and/or Sponsor, and his
Enroller and/or Sponsor, and his Enroller and/or Sponsor, etc., all the way to the Company (see “Enroller” and “Sponsor”).
WHOLESALE PRICE: The price charged to Afﬁliates by Ascend4Life for the Company's products.
When a product is purchased at Afﬁliate Wholesale Price (usually 80% of SRP) and sold at Suggested
Retail Price or Subscriber Customer Price, the Afﬁliate earns a proﬁt (also known as Commission),
whether the product is delivered to the customer by the Afﬁliate or fulﬁlled by the Company, on behalf
of the Afﬁliate.
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60%/40% RULES: No more than 60% (or 40%, as speciﬁed by rank) of the TGSV required for rank
qualiﬁcation or maintenance can be counted from any one leg. The purpose of this rule is to encourage each Afﬁliate to build multiple strong Legs. Any amount greater than 60% (or 40%) of the rank
required TGSV that comes from one Leg of an Afﬁliate’s downline will not be counted toward the total
required for advancement to, or maintenance of, that rank. However, the Afﬁliate will be paid bonuses
on all the volume, from whatever source, that the Afﬁliate is entitled to be paid upon for the “Paid As”
rank for which that Afﬁliate is qualiﬁed, AFTER application of the 60% (or 40%) Rule, regardless of
whether or not the TGSV corresponding with that volume was used to determine the “Paid As” rank.

SPECIAL NOTE: Ascend4Life does not guarantee any level of success or income from the Ascend4Life Opportunity. Each
Ascend4Life Independent Business Owner’s income depends on his or her own efforts, diligence, and skill.
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